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Me, work and Bible Bashing? No thanks!
‘Bible Bashing’ is a negative label that deep down most of us fear being given at home, at work or at play. It tends to be used to describe a person who is fanatical about scripture and repeatedly crams it down people’s throats. ‘Bible Bashers’ are people that everyone avoids, don’t listen to and write off. So how as Catholics can we ensure that people at work don’t tar us with the same brush when it comes to our trying to share in a life giving way our faith at work?

Church teaching documents on evangelisation clearly state that there is no area of life which is what we might call a non-evangelisation zone. Evangelii Nuntiandi reads: “Evangelising is in fact the grace and vocation proper to the Church, her deepest identity. She exists in order to evangelize, that is to say, in order to preach and teach, to be the channel of the gift of grace, to reconcile sinners with God, and to perpetuate Christ's sacrifice in the Mass, which is the memorial of His death and glorious resurrection.” In the workplace we have perhaps one of the most significant places of evangelistic engagement of all, as many of us daily spend up to 8 hours a day rubbing shoulders with team members and colleagues.
Our faith shouldn’t be something which is heavy and burdensome. Jesus spent much of his time and still does freeing people from their burdens. One of the easiest and natural things we can do at work is to share the burdens of others, offering support and to pray for them. (It can help to have a simple prayer card close to hand which you can give to people such as “Footprints” or the prayer cards that the Catholic Enquiry Office offers freely to enquirers). The art of listening is fast being lost and one way we can evangelise is by being the person at work who is known to care for others, who is prepared to listen and where possible offer spiritual and practical help. This is faith in action and it is evangelistic. Our actions most often speak louder than our words.

Prayer should and must be part of your working day. It is the Holy Spirit who will create the opportunities for you to share the light of Christ. Throughout our day and at work we should be intense people of prayer but not intense people and so saying a prayer as we enter the workplace or start our day can be an immense source of strength and hope. In the words of a prayer written by Cardinal Newman, “Shine through us, and be so in us, that every soul we come in contact with may feel your presence in our soul.”
Our words have enormous capacity to heal and build up or destroy and knock down. Stewardship of our tongues is very important especially where the canteen or lunch time break can be an opportunity to engage in gossip and criticism about others. A friend of mine worked with a lady for many years and her overriding memory of her was that as soon as gossip or negative conversation began she would calmly and discreetly get up and remove herself from the crowd. She equally dealt with conflict and differences of opinion with great discretion and delicacy. The group respected her for these things and knew her to be a Catholic.
Practically, your own work area can reflect an enormous about who you are and who is dearest to you. Whether you have a locker, pigeon hole, desk or van it might be worth reflecting on what images and words are stuck up on public display for others to read. Every time I enter the work space of my colleagues at CASE I am evangelised through what we might call their “evangelistic displays” and hopefully it works both ways. Some things I see or read make me reflect, others laugh or smile. How about you? What visually do people encounter when they enter your space? 
Most workplaces these days are places where you encounter mounting stresses and strains, but that doesn’t mean that you can’t be a source of light and celebration. People hate the suggestion that you might be trying to preach to them and so a gentle way that you can share with others your life of faith is by bringing in sweets, biscuits and chocolates to mark significant religious feast days. As you pass round the “goodies” a gentle explanation of the significance of the day can be offered. No more than a few sentences are necessary.

The workplace is where most of us spend the majority of our lives. Evangelisation in this environment is rarely about quoting scripture and verse but more about relationship and being ready to explicitly proclaim Christ as opportunities arise. This Monday morning perhaps reflect afresh on the witness that you give through your words, gestures, behaviour and actions. God’s will could be that he uses you to bring your supervisor, colleague or staff to the person of Christ and His Church.  
For further evangelisation ideas, information and resources please see: www.caseresources.org.uk  Alternatively please contact CASE on tel. 020 8458 3316.

868 words
